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Care risk as a social security theme

Collective bargaining role?

EU Law opportunities for supranational 
strategies

EU (law) pitfalls for national strategies
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Four 
claims
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Care risk as a social security theme? 

• What is social security about ?
– Alleviating risks of loosing potential to earn a living on the labour market

• What is the care risk?
– Care for children, the elderly, the (long-term) ill cannot be provided in free 

time

– Care (…) cannot be provided “in the family”

• What techniques of social security may be employed to address it?
– Loss of income compensated through paid leaves (as maternity, illness, old 

age pensions)

– Risk of losing income addressed by institutions (as in public hospitals)
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What role for collective bargaining in principle

• Innovation function

– Addressing new risks in a model function

• Regulation function

– Creating a level playing field for employers 

– Avoiding competition through working conditions

• Overcoming clash of interest function

– Is this risk recognised as collective risk? 

– Just as a thought experiment….. (recognised risks)
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WHAT ROLE FOR COLLECTIVE BARGAINING

• Tallies with regulating working 
time

• Has been a traditional theme 
for European Social Partners 
“negotiations” (shadow of law)

• Carries risk of perpetuing
gender inequalities

• Access to employer child care
• Traditional in some countries 

for work-place focused 
bargaining

• Scope for company schemes 
with transnational 
perspectives?

• Social partner establishing 
institutions????

• Last tried in unemployment 
insurance….

• New institutions?
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EU (LAW) OPPORTUNITIES

• From the parental leave 
directive to the work life 
balance directive 

• Role of EU social partners in 
decline

• Implementing the European 
Pillar of Social Rights?

• Limited role for social partners

• Creating EU institutions? 

This Photo by Unknown Author is licensed 
under CC BY-SA

https://it.wikipedia.org/wiki/Dream_On_(serie_televisiva)
https://creativecommons.org/licenses/by-sa/3.0/


EU PITFALLS FOR NATIONAL 
STRATEGIES

• Creating extensive leaves
• Challenges through EU anti-

discrimination laws?

• Creating new institutions?
• Challenge through EU 

competition law (cartels, abuse 
of dominant market position)

• Common care institutions with 
adequate employment 
conditions?

• Again EU competition laws 

• Creating new benefits plus 
leaves? 



Some daring 
perspectives

In implementing the European 

Pillar of Social Rights, the future 

EU Commission establishes 

partnerships with national social 

partners and transnational 

groupings of social partners 

Dream on  seriously? 
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Conclusion

• There is a new care risk, which is actually viewed as a vital challenge (when 
it comes to caring for the elderly)

• In some Member States this is already addressed by social security 
institutions, but these are not squarely linked with the employment 
relationship

• The risk of dropping out of work / being forced into precarious work on 
grounds of lacking care institutions is traditionally addressed by unpaid 
leaves ➔ gender equality risk, also through parental leave directive 

• There would be scope for an innovative function of collective bargaining
– But the risks emanating from EU law both for national and transnational 

strategies are not to be neglected
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